
Making
Principles Matter
a movement to end hatred like prejudices,
inequality, and discrimination in the workplace.

Join the POP Movement!
Now more than ever businesses need to develop and sustain principally-
based (not people-based) leadership throughout all levels of an organization.

Principles over People

www.poverp.org



Networking Opportunities
Local POP Chapter's have monthly business-two-

business opportunities for networking and

connecting with other local POP Business Members. 

Useful Information
POP provides a monthly newsletter that has useful

information about running a successful principally-

based business like how to prevent inequality and

discrimination from happening in the workplace.

Customer Referrals
People care about who they do business with,

especially POP Members which is why we gladly refer

them to principally-based businesses. 

Strengthen Credibility
Use our exclusive, trademark POP Business Logo on

your marketing materials, in your work-space, and on

your website to strengthen public perception and

earn more business. 

Reliable Tools
Access principally-based online tools to help

employee retention and productivity, improving your

company's culture and work environment. 

Increase Visibility
Get your business noticed in our monthly newsletter,

on our online directory, and highlighted in other POP

Publications. 

Significant Discounts
Receive significant discounts (up to 75% off) for

premiere POP Services and Programs like advertising,

certifications, and co-sponsoring events with the POP

Organization. 

POP Membership benefits:

IS YOUR BUSINESS
PRINCIPALLY-BASED?

Principles over People, Inc. 
Visit our offices at 1411 North State Street, Suite #10 Orem, Utah 84057
For all inquiries, call 844-767-0018 or feel free to email contact@poverp.org

As a business owner its important to prevent
prejudices, inequality, and discrimination from
happening in the workplace; and, despite best
efforts every business is susceptible to these

very serious problems. Sometimes it's a
customer with an improper prejudices, an

employee with an unhealthy bias, or even a
manager using poor judgment - it doesn't

matter, the risk is very real. Knowing how to
prevent these problems can save your company

time, money, its reputation, and most
importantly, the good people you've hired. 

 
 Join Us Today!

www.poverp.org


